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CONSENT AGENDA

What is a consent agenda? A consent agenda is made up of items that may be considered

routine business that need action, but are unlikely to require debate. Items for inclusion on the
consent agenda must be sent out in advance with the pre-presbytery mailing and clearly marked for
the consent agenda.

Why is a consent agenda useful? When the consent agenda is called for, the moderator will call

for a motion to approve the entire consent agenda in one vote, thus saving presbytery time for items
requiring more discussion.

BUT Whatif I wish to debate, discuss, ask for clarification on some part of the consent agenda?
Simply, rise to be recognized and request that that item be removed from the consent agenda. One
person’s request is all that is required. No second is required, no vote need be taken to remove the item.

Do not give the explanation of your concern, need for clarification, points to be
emphasized or opposed at this time. The item will come up for consideration at the time
when the remainder of that committee’s report is made, and you will be afforded the
opportunity to speak to the motion at that time.

Items for the July 14, 2026, Consent Agenda:

COM Items:

Item 1: Renewal of Contract - Ruling Elder Lamarr Adamson and First United Presbyterian
Church, DuBois (Page 8)

Item 2 That presbytery renew the certified lay preachers effective September 30, 2026, for up to
October 30, 2027, and they and the CREs be authorized to officiate at the Sacrament of the
Lord’s Supper in our congregations until November 1, 2027 (See list of names, Page 9)

STATED CLERK’S Items

Item 3: Session Records Review:
The stated clerk requests that presbytery set the following dates for session records review:
Wednesday, October 7, 9:30 a.m.; and Tuesday, October 13, 9:30 a.m. at Pine Grove Mills for
the Centre region and makeup.

Item 4: FOR INFORMATION: Synod records review report:
The review of presbytery records for 2025 took place at the Omni Hotel in Bedford Springs on
June 3, 2026. Our minutes were approved without exception or delinquency.



Proposed Revisions to the Presbytery’s Manual of Operations

The Visioning Team is required to review the Manual of Operations every three years and proposed
needed revisions to the Presbytery. To do this, the Visioning Team has asked the Presbytery’s
committees, commission, general presbyter, and clerk of the Presbytery for comments and suggested
changes to the Manual. The Visioning Team has reviewed the Manual and incorporated suggested
changes into the following proposed revisions to the Manual.

We will have a time for discussing and amending the following proposed revisions and the Manual of
Operations at the July 14, 2026 Presbytery meeting, held via Zoom. This meeting will be a first reading
of the proposed revisions. At the October 24, 2026 Presbytery meeting, held at Petersburg Bethel
Church, we will have another opportunity to discuss and amend proposed revisions, then we can vote
on whether to approve the revised Manual with any amendments. This will be the second reading. There
must be a first and second reading, and a two-thirds vote by Presbytery to approve any revisions to the
Manual of Operations.

The following revisions to the Manual are being proposed for discussion and possible amendment at
the first readlng on July 14. The proposed revisions are listed by “M” number or “Appendix” number as
they appear in the Manual. Proposed deletions are noted in bl-&e—h&ghhgh{—aﬁd—s&ﬂeet-hfeﬁgh Proposed
additions are noted in yellow highlight and italics. Proposed revisions are accompanied by brief
explanations in italics as to why the revisions are being proposed.

The revisions are divided into three groups: 1. More substantive revisions; 2. Minor changes to make
the dates that Presbytery meets consistent; 3. Changes in how the Manual refers to various ministries
in the Presbytery.

More Substantive Revisions:

M-3.0201 Stated Meeting Requirements:

Proposed Revision: Committees, teams, and officers are requested to send materials and requests
for docket time and equipment to the clerk by the deadline set for inclusion. Late materials will be
available at registration. For any action of the presbytery requiring a two-thirds or larger majority vote,
the motion and any substantiating information must be printed included and distributed to the
commissioners with the pre-presbytery matling online packet for the stated meeting at which it is to be
considered. Late materials will be received but docketed for action at the next stated meeting.

Explanation: The presbytery no longer prints the packet or mails it.

M-11.02 Membership of the Camp and Retreat Center Committee:

Proposed Revision: “The committee shall consist of three members elected for two three-year terms
who may serve gheee two successive terms. The general presbyter is an ex officio member with voice
and vote.”

Explanation: this change to “three”-year terms and “two” successive terms has been the practice of
this committee in recent years, and corresponds to the practice of other Presbytery committees.

M-12.02 Membership of the Permanent Judicial Commission:
Proposed Revision: “Members are elected by the presbytery every two years to fill six-year terms so
as to have eight members at any given time when at full strength. A member may not be re-elected to
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another term until fes# two years have elapsed. Additional members may be elected at other times to
fill unexpired terms as needed.”

Explanation: the deletion of “four” makes it clear that two years must elapse between terms on this
commission.

Appendix V—Duties of Presbytery Treasurer, section a.2:
Proposed revision: “Oversee all spending in collaboration with general presbyter and ‘stated-elerk’
‘presbytery’.”

Explanation: The Stated clerk is not involved in spending; CoPL approves financial matters.

Appendix V—Duties of Presbytery Treasurer, section a.6:
Proposed Revision:

a}eﬂg—wq%h—the—beeldeeepef Authorlze ﬁnanczal reviews of the presbytery every year and audlts as

required in conversation with the auditors and CoPL”

Explanation: Each annual audit would cost the Presbytery several thousand dollars. Annual
financial reviews will ensure that financial procedures and accountability are adhered to at far lower
cost to the Presbytery. Audits can still be done as required.

Appendix VI—Visioning Team Dutles, sectlon Jj:
Proposed Revision: “Reeeis

Explanation: This section was originally included to ensure adequate communication among
committees. Because the chairs of the Committee on Ministry and the Committee on Presbytery Life
are part of the Visioning Team, their verbal reports at Visioning Team meetings help ensure
communication.

Appendix VII—Committee on Mlnlstry Duties, section a.8:
Proposed Revision: : ey :

Explanation: The Committee on Ministry has not undertaken this responsibility in recent years.
The Visioning Team has taken on some of this responsibility with its church mission initiative in the
last two years.

Appendix VII-Committee on Ministry Duties, section b.8:
Proposed Revision: “Committee on Ministry has the responsibility to build and maintain
relationships with sessions within the presbytery”

Explanation: this revision is being added because the Committee on Ministry has taken on this
responsibility in recent years.

Appendix VIII Subcommlttee on Preparatlon for Mlnlstry Dutles, sectlons d and e:

Explanation: these two sections are deleted because the Subcommittee on Preparation for Ministry
Duties has not included these among their duties in recent years.

Appendix X—Personnel Team Duties, section i:
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Proposed Revision: ; : :
Report at least annually to presbytery and at the June meeting after staff reviews have been
completed”

Explanation: providing a report at the June meeting enables the Personnel Team to include any
updates on staff reviews after those reviews have been completed.

Appendix XII—Nominating Committee Duties, section b:

Proposed Revision: “Appoint from among the members of committees and teams a chair;-a-dee-
chair,—and-areeorder for each committee and team annually unless their selection is mandated
otherwise in this manual”

Explanation: Inrecent years most committees and teams have chosen their vice chair and recorder
from among their committee members. The committees often know who among their members are
best qualified for vice chair and recorder.

Minor changes to make the dates that Presbytery meets consistent

Explanation: section M-3.02 of the Manual says that “stated meetings will ordinarily be held in
January, March, June, and October.” The following minor changes make the rest of the Manual
consistent with M-3.02.

M-4.02 Election of Presbytery Officers:

Proposed Revision: “Election of the moderator, vice-moderator and any other applicable officers
will usually be made at the September October _stated meeting upon nomination by the Nominating
Committee and those elected shall take office the following January.”

M-6.03 Election of Presbytery Committee Members:

Proposed Revision: “Election of committee members, including committee officers, will usually be
made at the September October stated meeting upon nomination by the Nominating Committee and
those elected shall take office the following January. Committee officers will be elected for one-year
terms.”

M-13.04 Meetings of the Nominating Committee:
Proposed Revision: “The committee shall meet as necessary to ensure committee positions for the
coming year are filled by the September October stated meeting of the presbytery.”

Appendix IV—Trustees Duties, section e.2:

Proposed Revision: “The interest on new loans from the Revolving Loan Fund shall be set annually
on the day of the Nevember October presbytery meeting according to a formula adopted by the trustees
and reported to the presbytery.”

Changes in how the Manual refers to various ministries in the Presbytery

Explanation: the following changes substitute the wording that the Presbytery has used in recent
years to refer to various ministries, rather than the deleted wording that is no longer used. In
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particular, “commissioned lay pastors” are now referred to as “commissioned ruling elders,” and “lay
preachers” are now referred to as “certified lay preachers.”

M-2.01 Membership of Presbytery: The presbytery’s membership shall be as defined in the Book
of Order. Each elder elected as a moderator, a vice moderator, stated clerk, a chair of a committee or
team shall be enrolled as a member of the presbytery for his or her term of office, whether or not
commissioned by his or her session. If a committee or team chair is unable to attend a stated or special
meeting of the presbytery, the committee or team may designate a representative with voice and vote.
The general presbyter, if an elder, shall also be enrolled as a member of the presbytery for the term of
his or her office. Commissionedtaypasters Commissioned ruling elders may also be enrolled as
members of the presbytery for the terms of their commission.

M-8.01 Committee on Ministry Purpose: The Committee on Ministry shall provide support and
troubleshooting to pastors, eemmissionedlaypastors commissioned ruling elders, certified lay
preachers, certified Christian educators, congregations, and sessions; help congregations find pastoral
leadership; and recommend all pastoral relationships to the presbytery.

M-8.0701 Subcommittee on Preparation for Ministry Purpose: The purpose of the
subcommittee shall be to fulfill the responsibilities listed in the Book of Order to inquirers and
candidates, eommissionedlay-pastors commissioned ruling elders, certified Christian educators, and
certified lay preachers within the presbytery.

Appendix VII—-Committee on Ministry Duties, section a.10: (new a.9)

Provide counsel and support to ministers, aﬁd—eemfms&eﬂed—}ay—p&stefs commissioned ruling elders,
and certified lay preachers of the presbytery in matters of career development, continuing education,

pensions, professional placement, and matters of personal concern

Appendix VII-Committee on Ministry Duties, section a.11: (new a.10)

Proposed revision: “Receive an annual written report from
elder validated ministers, ministers-at-large, commissioned ruling elders, and certified lay preachers
reporting the past year’s continuing education and career development”

Appendix VIII Subcommittee on Preparation for Ministry Duties, section a:

Fulfill the responsibilities listed in the Book of Order to inquirers and candidates, eemmissioned-lay
pasters, commissioned ruling elders, certified Christian educators, and certified lay preachers within
the presbytery

Appendix VIII Subcommittee on Preparation for Ministry Duties, section i.1 (new g.1)
Establish criteria for the certification of certified lay preachers, implement programs for the training of
certified lay preacher candidates, interview and examine certified lay preacher candidates, and make
recommendations to the Committee on Ministry regarding requests to be brought to the presbytery

Appendix VIII Subcommittee on Preparation for Ministry Duties, section j.2 and j.3:
(new h.2,3)

j. 2.Make recommendations to the Committee on Ministry on the granting of optional authorities by

the presbytery to particular eemsissienedlaypasters commissioned ruling elders
j. 3.Provide counsel for, and have oversight of the work of, eemmissioned-taypastors-commissioned
ruling elders, including responsibility for an annual review



COMMITTEE ON MINISTRY

CONSENT AGENDA - Item No. 1 - CONTRACT

RULING ELDER LAMARR ADAMSON AND FIRST UNITED PRESBYTERIAN CHURCH:

Ruling elder La Marr Adamson and First United Presbyterian Church: that presbytery

a. Approve a temporary supply contract for pastoral services between ruling elder LaMarr

Adamson and the session of the First United Presbyterian Church of DuBois for a period of up
to twelve months, beginning July 1, 2026.

. Grant a commission to ruling elder LaMarr Adamson to be commissioned ruling elder and
moderator of the First United Presbyterian Church. Ruling elder LaMarr Adamson remains a
member of the First United Presbyterian Church.

. Authorize ruling elder LaMarr Adamson as the commissioned pastor of the First United
Presbyterian Church to administer the Lord's Supper, administer the sacrament of baptism,
moderate the session of the First United Presbyterian Church, and have voice and vote in
meetings of presbytery (such vote to be counted as a ruling elder commissioner).

. Authorize ruling elder LaMarr Adamson to perform a service of Christian marriage of members
of the congregation or of the local community when invited by the session. Such service may
only be performed within the geographical bounds of the presbytery. In performing such service
of Christian marriage, the commissioned pastor shall follow all provisions of the Directory for
Worship regarding marriage.

f. The agreement may be terminated by any of the three parties, by giving thirty (30) days written

notice from the session or from the commissioned pastor or from the Committee on Ministry.

g. Appoint the Rev. Chuck Curley as the commissioned pastor's mentor and supervisor.

Expectations of CP:
Time expectations are 10 hours per week to include Sunday worship; beyond 10 hours, the
Commissioned Pastor would be reimbursed at $16.00 per hour.

Conduct 28 Sunday worship services per year, plus special services such as on Ash Wednesday,

Maundy Thursday, Good Friday, Easter sunrise, and Christmas Eve.

Visit shut-ins, hospitalized members, and nursing home residents. Business mileage
reimbursed at current I.R.S. rate by voucher.

Officiate at baptisms, Lord's Supper and funerals

Moderate session and congregational meetings.

Attend worship team meetings

Attend other team meetings at his discretion

Organize adult education programs and explore other C.E. opportunities.

TERMS OF SERVICE:

Cash salary: $10,920.00 annual/$210.00 weekly

Vacation: one month, including at least four Sundays

Book allowance: $300

Continuing education allowance: up to $500.00, accumulated up to 3 years, negotiated in
consultation with and approved by Session. Also continue to attend the CLP classes as
offered by the Presbytery of Huntingdon One week for Governing Body Service (beyond
normal committee or task force work and stated meetings)

Car allowance: travel expenses at current I.R.S. standard, vouchered

Commissioned Pastor contract between DuBois Presbyterian Church and LaMarr Adamson, CP
and the Presbytery of Huntingdon.



CONSENT AGENDA -ITEM 2
MOTION TO APPROVE:

Lay preachers and Lay Pastors: That presbytery renew the following as certified lay
preachers effective September 30, 2026, for up to October 30, 2027 [names]. And they
and the following CREs be authorized to officiate at the Sacrament of the Lord’s Supper
in our congregations until November 1, 2027:

Lay Preachers & Lay Pastors:
Pauli Belfiore (Lewistown)
Judi Bookhamer (Clearfield)
Nancy Bostian (Milesburg)
Thalia Fleetwood (Bedford)
Richard Ginter (Coalport)
Alicia Hughes (Pine Grove Mills)
Janet Kephart (Osceola Mills)
Nathan Koozer (Logan Valley)
Todd Lewis (Sinking Valley)
Ken Lynch (Altoona)

Suzanne Kirk (DuBois)
Terry Musser (Milesburg)
Ken Raney (Pine Grove Mills)
Dave Shobert (DuBois)

Matt Waddell (W. Kish)

Gail Wagner (E. Kish)

Robin Yurky (Fruit Hill)

And that they and the following Commissioned Ruling Elders be authorized to officiate
at the Sacrament of the Lord’s Supper in our congregations until October 1, 2026:

Commissioned Ruling Elders:
LaMarr Adamson
Bill Conway
Stan Howes
Gary Jewart
Leanne Gill Peters
Kate Sillman.
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2027 MINIMUM TERMS OF CALL

2027 Minimum Terms of Call for Those in a Pastorate WITH a Manse in the Presbytery of Huntingdon

BoP Transitional BoP
BoP Congregational [Pastor's Covenant |SECA Offset
2026 2027 |Pastors Package1 Participation2 Package |(Optional)

Basic Salary for New
Calls (in addition to
manse) at a 3% increase
over 2026 Basic Salary $47,537| $48,963 $13,465 $23,013 $4,896 $3,746

Experience Apportionments

One to Five Years in

present call $48,488| $49,943 $13,734 $23,473|  $4,994 $3,821
Sixtotenyearsin

present call $49,439| $50,922 $14,004 $23,933| $5,092 $3,896
Eleven or more years in

present call $50,390 $51,902 $14,273 $24,394|  $5,190 $3,970

Additional Terms

Vacation (dates set in consultation with the session) 1 month, including at least 4 Sundays

2 weeks per year, cumulative to 6 weeks over 3
Study Leave (content and dates set in consultation with the session)  |years

Study Leave Expenses (reimburse actual vouchered expenses) $1,000/year, cumulative to $3,000 over 3 years
Travel Expenses (reimburse actual vouchered expenses) 100% of current IRS (TBD)

Governing Body Service (beyond normal committee or task force work

and stated meetings) 1 week for program service including Sunday
Manse Utilities (full cost of heat, water, sewer, trash, electric, and

basic phone service) Paid in full by the church

Parental, Family, Medical, Traumatic Leave Policy dYes No, default to Presbytery's policy

Severance Policy LYes WNo, default to Presbytery's policy

Annual Manse Inspection (Please note the date):

Mid-Year New Calls: If the pastor is new, contract for new pastor may be negotiated for us to 17 months following the June
Presbytery meeting at next year's minimum terms for Basic Cash Salary for New Calls.

Suggested additional pensionable items: The following are not required by strongly recommended by COM:
supplementalinsurance premiums (dental, life, medical); Benefits Plan Major Medical Deductible (according to BoP plan
& participation in 'Call to Health'); deferred compensation, such as contribution to retirement savings fund, etc.

Suggested additional non-pensionable items: SECA offset (7.65% of Total Effective Salary as modeled above); book
allowances

"This is for estimating purposes only. BoP will announce dues in mid-July. Coverage for family members, available in three tiers, is
optional, but strongly recommended by COM. Congregations may pay all, some, or none of the cost for additional coverage. Child(ren):
$9,950; Spouse: $12,250; Family: $22,000. Please note that for 2027, congregations must provide full medical coverage for their
pastors and ensure, if applicable, that the pastor's spouse and dependents are covered as well.

*This is for estimating purposes only, and this plan is only available to pastors who were enrolled in it in 2025.
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2027 MINIMUM TERMS OF CALL

2027 Minimum Terms of Call for Those in a Pastorate WITHOUT a Manse in the Presbytery of Huntingdon

BoP Transitional BoP
BoP Congregational |Pastor's Covenant |SECA Offset
2026 2027 |Pastors Package'  |Participation Package |(Optional)

Basic Salary for New
Calls at a 3% increase
over 2026 Basic Salary $66,030| $68,011 $18,703 $31,965 $6,801 $5,203

Experience Apportionments

One to Five Years in

present call $67,352| $69,373 $19,077 $32,605| $6,937 $5,307
Sixtotenyearsin

present call $68,671| $70,731 $19,451 $33,244|  $7,073 $5,411
Eleven or more years in

present call $69,992| $72,092 $19,825 $33,883| $7,209 $5,515

Additional Terms

Vacation (dates set in consultation with the session) 1 month, including at least 4 Sundays

2 weeks per year, cumulative to 6 weeks over 3
Study Leave (content and dates set in consultation with the session)  |years

Study Leave Expenses (reimburse actual vouchered expenses) $1,000/year, cumulative to $3,000 over 3 years

Travel Expenses (reimburse actual vouchered expenses) 100% of currentIRS (TBD)

Governing Body Service (beyond normal committee or task force work
and stated meetings) 1 week for program service including Sunday

Parental, Family, Medical, Traumatic Leave Policy WYes WNo, default to Presbytery's policy

Severance Policy Yes No, default to Presbytery's policy

Mid-Year New Calls: If the pastor is new, contract for new pastor may be negotiated for us to 17 months following the June
Presbytery meeting at next year's minimum terms for Basic Cash Salary for New Calls.

Suggested additional pensionable items: The following are not required by strongly recommended by COM:
supplementalinsurance premiums (dental, life, medical); Benefits Plan Major Medical Deductible (according to BoP plan
& participation in 'Call to Health'); deferred compensation, such as contribution to retirement savings fund, etc.

Suggested additional non-pensionable items: SECA offset (7.65% of Total Effective Salary as modeled above); book
allowances

'This is for estimating purposes only. BoP will announce dues in mid-July. Coverage for family members, available in three tiers, is
optional, but strongly recommended by COM. Congregations may pay all, some, or none of the cost for additional coverage. Child(ren):
$9,950; Spouse: $12,250; Family: $22,000. Please note that for 2027, congregations must provide full medical coverage for their
pastors and ensure, if applicable, that the pastor's spouse and dependents are covered as well.

*This is for estimating purposes only, and this plan is only available to pastors who were enrolled in it in 2025.
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NEW POLICY — SEMINARY INDEBTEDNESS TO BE APPROVED 7/14/2026

Recommendation that, to assist new pastors in avoiding and escaping indebtedness, that COM
recommends that presbytery reaffirm and update its seminary indebtedness policy and
combine it with its Gloria Jean Smith Scholarship policy as follows:

SEMINARY INDEBTEDNESS RELIEF POLICIES
July 2026 (draft)

Consider the adoption of the following policy to support debt relief:

1. If the pastor is already ordained and enrolled in Pension and/or Medical at Board of Pensions
(BOP), they may receive these grants and the coaching paid for by BOP:

a. BOP Minister Education Debt Assistance program: Minister Educational Debt
Assistance and Minister Debt Relief. Ministers who are plan members can apply for a
total of up to $25,000 in debt assistance between the two programs.

b. Part of those programs includes meeting with Ernst & Young Employee Financial
Services for individual debt-specific financial planning/ coaching.

2. If the pastor is not enrolled in the BOP:
a. Anyone (you don’t have to be a plan member) can access the BOP on-demand E-

Learnings. https://www.pensions.org/your-path-to-wholeness/lifelong-learning/e-

learning#Access

b. There is a personal financial planning series there (also a good one on terms of call for
folks who are new!).

c. The presbytery does not currently offer a list of financial advisors—mostly for not
wanting the legal liability and challenge of vetting each advisor for the large area they
cover. But we encourage folks to get one. We recommend talking to other colleagues and
see whom they like and use.

Information provided by:

Rev. Dr. Emily Chudy

Church Consultant

Serving the Synod of the Trinity (except the presbytery of Philadelphia)
2000 Market Street, Philadelphia, PA 19103-3298

Customer Service M-F 8:30am-6pm: 800-773-7752

My Mobile/ Text: 215-356-8227

In addition to the Board of Pensions relief options, the Presbytery of Huntingdon may
have available grants for Theological Seminary indebtedness as follows:

GLORIA JEAN AND INDEBTEDNESS RELIEF. [Revised April 2021.]
Our home-grown seminary grant fund.

There are firm constraints on order: first in line are students from Huntingdon County who
seek seminary scholarships. Second are other presbytery students who are seeking to
become PCUSA ministers of Word and Sacrament. 3rd are lay pastors seeking further
education.

4th are new pastors of Huntingdon Presbytery with seminary debt. The accumulated funds may


https://www.pensions.org/your-path-to-wholeness/assistance-program/receiving-assistance/minister-educational-debt-assistance-grants
https://www.pensions.org/your-path-to-wholeness/assistance-program/receiving-assistance/minister-educational-debt-assistance-grants
https://www.pensions.org/your-path-to-wholeness/assistance-program/receiving-assistance/minister-debt-relief
https://www.pensions.org/your-path-to-wholeness/assistance-program/EY
https://www.pensions.org/your-path-to-wholeness/assistance-program/EY
https://www.pensions.org/your-path-to-wholeness/lifelong-learning/e-learning#Access
https://www.pensions.org/your-path-to-wholeness/lifelong-learning/e-learning#Access
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be used for debt relief. The Fund may not be used for D. Min debt. The top two
priorities are included in the will of the donor. The remaining priorities are governed by
the Presbytery of Huntingdon. [See will of donor, Mrs. Ruth Hanawalt Smith, in
Trustee/Restricted Funds file.]

The goals are to train a new group of ministers to the PCUSA. When there are not sufficient
students to use the “entire income” as per Mrs. Smith’s will, seminary graduates, who
have gone into debt to become ministers, appear to be an appropriate charitable use of
the income of the Fund.

II1. Application process for seminary debt reduction assistance
The process for application and distribution of funds to relieve seminary debt of teaching elder
members of the presbytery shall be as follows:

A. Eligibility and Application: After one year of successful service in the Presbytery of Huntingdon by
a pastor who has been in ordained ministry of teaching elder for less than seven years and who
bears a large debt burden, the session of which the teaching elder is pastor may make a
seminary debt reduction grant request to the Committee on Ministry’s SubCommittee on
Ministry to Ministers. The request shall include the total amount of student debt load, the
name and address of the entity(ies) to which the debt is owed for seminary education, years of
attendance and degree earned. The session will also include a summary statement of
satisfactory ministry of the past year — accomplishments in the church, community and

presbytery.

B. Decision-making criteria: The SubCommittee on Ministry to Ministers will interview the pastor,
assess the needs, and make recommendation to the Committee on Ministry. Such a discussion
should include deepening the commitment to the particular call, continuing as an active
participant in the Presbytery of Huntingdon, and other matters of mutual concern to the
church and pastor.

C. Distribution of funds: Any payments to reduce or eliminate student debt load will be paid to the
creditor to which the applicant pastor owes seminary debt for the specific purpose of reducing
seminary debt. Distribution of funds shall be authorized by action of the Committee on
Ministry of the Presbytery of Huntingdon upon recommendation by the SubCommittee on
Ministry to Ministers, and such action shall be reported to presbytery. Teaching elders should
be aware that the funds so paid may be taxable income to them. Teaching elder beneficiaries of
such grants are responsible for any taxes owed.

D. Sessions may reapply annually.

E. In considering seminary debt reduction grants from the net income of this Fund, the spirit of the
original intent to support financially and encourage pursuit of a Master of Divinity degree will
be respected. The process will be as nearly identical as possible to that outlined in the
Presbytery of Huntingdon Policy for the Gloria Jean Smith Scholarship Fund grants for
seminary education, with the provision that it is a grant for the relief of debt after the fact.
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CODE OF CONDUCT FOR FORMER PASTORS
July 2026

The purpose of the Code of Conduct is to clarify the role of the former pastor. In the Book of
Order, G-2.0905: “After the dissolution of the pastoral relationship, former pastors and associate
pastors shall not provide their pastoral services to members of their former congregations without
the invitation of the moderator of the session.” A former pastor is former, not a present pastor, and
shall not provide their pastoral services to members of their former congregations without the
invitation of the moderator of the session.

During any time period when the church is without a person in a pastoral role, the ruling elders
shall call either the moderator or the presbytery office for guidance. This is to ensure that the church
members receive adequate pastoral care. Please honor the former pastor’s decision to sever ties with
the congregation. The people of the congregation will need encouragement to move forward.

The secondary and equally important purpose of this policy is to enable the new pastor, no
matter what kind of pastoral position this pastor occupies, to bond with the congregation.

This document shall be shared with the pastor and session by the representatives of the
presbytery as soon as they hear of the proposed departure.

PASTOR PROVISIONS:

Since it is often difficult for a pastor and members of the congregation to break the bonds built
over the years of ministry together, the Presbytery of Huntingdon requires all pastors as they leave the
congregation to adhere to the following:

1. If I am called by a parishioner about a pastoral concern, I will explain that I can no longer be
involved, and he/she should go to the moderator/pastor or session to let them know the concern.

2. If a member of the congregation approaches me with a concern about the present
moderator/pastor, I will tell him or her to talk to the current moderator/pastor or session to let
them know the concern.

3. IfIam asked to officiate at a baptism, wedding, funeral or worship experience or provide pastoral
care or any other kind of pastoral leadership, I will defer to the pastor/moderator.

4. The former pastor shall share this resolution with the session/congregation before the
dissolution of the pastoral relationship is final. This agreement shall be reviewed with the pastor
at the exit interview. The Committee on Ministry shall review this statement with the session at
the first meeting after the pastor has left.

5. The pastor is required to acknowledge receipt of a copy of this policy and to signify her or his
willingness to abide by its provisions by signing a copy of this policy and returning it to the
presbytery office at the time of the conclusion of his or her pastoral relationship. The minister of
Word and Sacrament or commissioned ruling elder may perform no further pastoral duties in
this presbytery until this form has been signed and returned to the presbytery office.

6. Failure to abide by the provisions of this policy may result in disciplinary action and will result
in note(s) being placed in the minister of Word and Sacrament’s or commissioned ruling elder’s
presbytery files and will be communicated in reference checks.
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I acknowledge receipt of the above policy and agree to abide by its provisions.

Signature of former pastor Date
SESSION PROVISIONS:

1. It is the session’s responsibility to provide pastoral care for the members of the congregation.
They will refer members with need of pastoral services to the current pastor and/or moderator.
At all times they will make clear that former pastors are not to be invited to provide pastoral
services unless invited by the current pastor.

2. If the session receives information that a former pastor has been called by a parishioner about a
pastoral concern, the ruling elders of the session will explain that the former pastor can no longer
be involved and that the parishioner should contact the current moderator or pastor.

3. If a member of the congregation has a concern about the present moderator or pastor, he/she
should be directed to contact the current pastor or session directly to let them know the concern.

4. The session is required to acknowledge receipt of this policy and to signify its willingness to abide
by its provisions by signing a copy of this policy and returning it to the presbytery office at the
conclusion of the pastoral relationship. The form will also be signed by a representative of the
presbytery.

The session acknowledges receipt of the above policy and agrees to abide by its provisions.

Signature of clerk of session Date of action
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Commissioned Ruling Elders

With the decline in the number of called and installed pastors in the presbytery, the
Committee on Ministry has approved allowing Commissioned Ruling Elders to
moderate session and congregational meetings, when there is a need.

Appendix 7, j, 2. “Commissioned lay ministry, optional authorities [Book of
Order, G-2.1002] [COM] may grant a commission to certain ruling elders with the
authority to moderate session meetings upon the invitation of the presbytery-
appointed moderator or appointment by Committee on Ministry. Such individuals
must be ruling elders of this presbytery. These Commissioned Ruling Elders shall
have completed a seminary class on polity, or the lay pastor class on moderating
sessions, or have held a commission as a commissioned ruling elder. Their authority
to moderate sessions shall only be valid within the geographic bounds of the
presbytery, and the commission shall be limited to three years or less (renewable).

Compensation will be according to the COMPENSATION IN THE PRESBYTERY
OF HUNTINGDON policy found on the website.

Name Training
Adamson, LaMarr CRE
Belfiore, Pauli CLP
Bostian, Nancy CLP
Conway, Bill CRE
Jewart, Gary CRE
Kephart, Janet CRE
Kirk, Suzanne CLP
Koozer, Nathan Pittsburgh TS
Kretchmar, Scott CRE
Lynch, Ken CRE
Musser, Terry CLP
Peters, Leanne CRE
Raney, Ken CLP
Sillman, Kate CRE
Waddell, Matt CLP

Wagner, Gail CLP



Committee on Presbytery Life (CoPL)

Motion to approve 2027 Per Capita $41.00 a member

2027 Administrative Budget - Proposed

INCOME
1 Total Per Capita 2,990 members @ 41.00 122,590.00
2 Other Service to Churches 0.00
Synod Rebate from Brotherhood Mutual
3 Insurance 0.00
4 Transfer from Contingency Fund 8,976.0
5 Transfer from Fulton Fund 20,000.00 fe':skr)
6 Presby share of Unified, Office Support 4,000.00
7 Presby share of Unified, GP Support 300.00
8 Partnership with the Presbytery 20,000.00
TOTAL
9 INCOME 175,866.00

10 EXPENSES

General Assembly share 2,990 members est. @

1 1175 35,132.50 Presbytery is required

12 Synod share 2,990 members est. @ 2.50 7,475.00 to pay to GA and

13 42,607.50 Synod, even if
churches don't pay
their fair share

14 Personnel 4% increase

15 GP - Salary 39,811.99

16 Housing 8,500.00

17 48,311.99

18 Employer 403(b) contrib 2,500.00

19 SECA offset 3,695.87 nggfnrzcl:fli ':(')53 ES'P:

20 Health Insurance Supplement 3,792.00

21 Medicare Premium 2,434.80

22 BofP Benefits 58.68

23 Total Benefits 12,481.35

24 Total GP Package 60,793.34

25

26 Office Assistant - Wages 24,021.66

27 FICA 1,837.66

28 BoP Benefits 298.68

29 Total Office Ass't package 26,158.00

30

31 Stated Clerk - Wages 18,404.07 7.65%

32 FICA 1,407.91

33 BofP Benefits 240.00

34 Total Stated Clerk package 20,051.98

35



36

37 Office Expenses

38
39
40

41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60

61
62
63
64
65
66

67
68
69
70
71
72
73
74

Total Personnel

Committees

Stated
Meetings

Audit

Bookkeeping - Synod
Computer Repair/Tech Support
Communicatins

GP - Conferences

GP - Ecumenical Activities
GP - Other

GP - Study Leave

GP - Local Travel

GP - Discretionary
Insurance - Worker's Comp
Membership, Books, etc.
Payroll Service

Post Office Box Rent
Postage

Rent

Staff Stipend

Staff Training

Stated Clerk Conferences
Supplies & Equipment
Telephone

Travel for Office

Website

Total Office

Mileage
Materials, Other
Communications
Total Committees

Custodian - Honorarium
Organist - Honorarium
Meals, etc.

Tech Support
Moderator Gift

Total State Meetings

75 TOTAL PRESBYTERY EXPENSES

77 Total Net gain/(loss)

107,003.32

8,000.00
7,200.00
500.00
300.00
2,000.00
0.00
100.00
1,000.00
3,000.00
250.00
1,500.00
500.00
750.00
176.00
450.00
1,500.00
2,700.00
200.00
2,000.00
1,800.00
500.00
2,000.00

50.00
50.00
50.00

300.00
500.00
400.00
1,600.00

$75/month
/staff member

300.00

36,726.00

150.00

100.00

2,900.00

189,386.82

(13,520.82)
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PRESBYTERY OF HUNTINGDON - MISSION BUDGET 2027 PROPOSED
Income Expenses
INCOME
1 General/Unified Mission giving 16,000.00 16,000.00
3 Partnership for the Presbytery 20,000.00 20,000.00 Additional Select Mission Giving to
3 Designated Mission giving to Presbytery Presbytery
4 Office support 300.00
GP Resourcing to congregations &
5 Pastors ) o
Estimated giving
6 Total designated Mission Giving 300.00

8

9

TOTAL PRESBYTERY MISSION INCOME
Total Presbytery Mission Income

Small Church Redevelopment Grant - Synod

EXPENSES

10
11
12
13
14
15

16

17
18
19
20
21

22
23
23

From Unified Mission giving
Presbytery missions
Krislund
Breezewood Truck & Traveler
Youth Triennium
Total to Presbytery Missions

Presbytery Office
GP Resourcing to congregations &
Pastors
Office Support
Partnership with the Presbytery
Total for Administrative Budget
TOTAL GENERAL/UNIFIED

Small Church Redevelopment Grant

Committed using designated donations
Pahk 5 Nan Partnership

36,300.00
For Church

Redevelopment

1,200.00
: project only

11,500.00
500.00

12,000.00

4,000.00
300.00
20,000.00 24,300.00
36,300.00

2,900.00

7,000.00
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REVISED CHILD CARE POLICY (for approval)

The Committee on Presbytery Life will be responsible for reimbursing childcare during a presbytery
meeting or other presbytery work for commissioners if requested. If the elder or minister prefers to
hire their own childcare and this is a hardship, the CoPL will consider reimbursement. Necessary
funds will be budgeted from the per capita funds of presbytery

CHURCH REDEVELOPMENT FUND (for approval)

As early as 1970, there was a New Church Planting budget (undesignated monies), but was
used for flood damage repairs and salary supplements. In 1980, it was called New Church
Development and Redevelopment (undesignated monies) and used for salary supplements.
Through the 1990’s and 2000’s they were labelled temporarily restricted and designated for
New Church Development and Redevelopment. These are monies designated by the
presbytery for church redevelopment, transformation, or for becoming a more missional church.

Disbursement of the funds by 2008 was at the discretion of the Discipleship Umbrella Team.
At its April 3, 2008 meeting the Discipleship Umbrella Team adopted criteria for use of these
funds.

As of the end of May 2026, COPL moves that these two funds, which are designated by presbytery, be
redistributed, leaving $50,000 in the New Church Planting and moving the remaining to the Church
Redevelopment Fund, and that a working task group be directed to research the best ways/programs
to help our churches navigate these difficult times and update the criteria for use of church
redevelopment funds, including establishing guidelines for fiscal responsibility.
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|[BUDGETED INCOME BUDGET 26 May 2026 YTD Outstanding PC
PerCapita- (3102 @ 41.00) F 127182.00 ] 5 7.26050 | 5 55,923.25 5
5
Brotherhood Insurance rebate 5 1.70455 | 5 1,901.68
Small Church Leadership Development Grant 5 1,29651 | 5 129651
Transfer from Fulton ¥ 20,000.00 5 -
Transfer from Contingency 3 3.102.00 5
5

Fee for Service to churches ¥ 1,.200.00 5 -
Partnership for the Presbytery Fund $  10,000.00 5 10,000.00
Mission Subsidy for GP Resourcing b 3.500.00 5 116664
Mission Support for Office 5 -

TOTAL § 16498400 | § 1026156 | 5 70,288.08
[BUDGETED EXPENDITURES BUDGET 26 YTD Under, [Over)
PYMT PER CAPITA Budget
GA (3102 @ 11.26) $ 349285218 291071 | 5§ 14,553.55
Adjusted GA (3102 @ 10.84)
Synod (3102 @ 2.40) ¥ 744480 | 5 62040 | 5 3,102.00
PRESEYTERY OFFICE PERSONNEL
General Presbyter
GP-Salary 3 3819148 )5 2093780 |5 16,157.98 5 22,033.50
GP-Housing 3 850000 | 5 65384 | § 3.596.20 5 4.903.80
GP- Supplemental Reimbursement - 3 622680 | 5 47898 | 5 263445 5 3.592.35
GP-SECA b 357190 | 5 27476 | 5 1.511.22 5 2,060.68
GP- 403(b) employer contribution 3 2500.00 | 5 19230 | 5 961.60 5 1,538.40
GP-Board of Pensions 5 5868 |5 547 | § 27.35 5 31.33
Office Assistant
0A-Wages ¥ 2320988 )5 1,785.00 | 5 9.817.50 5 13,392.38
OA-FICA b 177556 | § 13655 | § 751.04 5 102452
Benefits 3 20868 | 5 239315 119.67 5 179.01
Stated Clerk
SC Wages $ 1778213 ] 5§ 1,25549 | 5 7.244.46 5 10,537.67
SC-FICA b 136033 | § 96.04 | 5 554.20 5 806.13
Benefits b 240,00 | § 1846 | 5 92.32 5 147.68

Total Personnel $ 10371544 |5 11,389.73 | § 61,123.54 5 60,247.45
PRESEYTERY OFFICE EXPENSES
Audit ¥ 7.400.00 5 5 7.400.00
Computer Replacement b - 5 - 5 -
Computer Repair/Tech Support 3 500.00 5 248.04 5 25196
GP-Annual Conferences - 3.000.00 5 - 5 3,000.00
GP Ecumenical Activities ¥ 250.00 5 5 250.00
GP Other b 100.00 5 5 100.00
GP-Study Leave ¥ 1,000.00 5 - 5 1,000.00
GP-Travel b 3.000.00 5 292.18 5 2, 70782
GP-Discretionary Fund ¥ 25000 | 5 200,00 | 5 250.00 5 -
Group Orders 3 . 5 482.74 5 (482.74)
Insurance /Worker's Comp ¥ 1,500.00 | 5 1Le60.00 | 5 1,660.00 5 (160.00)
Internet Provider b 300.00 5 - 5 200.00
Membership, Subscriptions, Books 3 300.00 5 338.09 5 (38.09)




Under{Owver)

BUDGETED EXPENDITURE | | May YTD Budget
PRESBYTERY OFFICE EXPENSES [Continued)
Payroll Fee b 72500 | 5 4228 | § 311.35 413.65
Postage 3 550.00 S 150.80 S 399.20
PO Box Rental 3 176.00 5 - 5 176.00
Rent 3 1,500,001 5 125.00 | 5 625.00 5 a75.00
Web site 3 350000 | 5 658 | 5 6.58 5 343,42
Staff Stipend for Home Office b 2,160.00 : 900.00 : 1,260.00
Staff Training 3 200,00 | 5 46.40 | § 46,40 5 153.60
Stated Clerk-Annual Conferences 3 2,000.00 5 - 5 3,000.00
Supplies & Equipment 3 1,500.00 | § 50.67 | § 260.71 S 639.29
Synod - Treasurer's services 3 7,.200,00 | 5 550.00 | 5 2,750.00 5 4,450.00
Telephone 3 500.00 5 - 5 500.00
Travel for Oifice 3 1,200.00 g 323.35 g a76.65

Total Office $ 366610015 268093 |5 9,245.24 5 27.415.76
COMMITTEE EXPENSES
Retreats b . § 5 -
Mileage 3 50,00 g g 50.00
Materials b 150.00 : : 150.00
Communications 3 100.00 5 5 100.00
Other b - - 5 -

Total Commitiees 3 300,00 | 5 g g 200.00
STATED MEETING EXPENSES : .
Custodian 3 500.00 5 195.00 5 305.00
Organist 3 500.00 : 235.00 : 265.00
Meals, etc. 3 400.00 5 - 5 400.00
Tech Support 3 160000 15 B359 |5 a49.81 : 750.19
Moderator Gift 3 100.00 5 - 5 100.00
Other 3 5 5
TOTAL Expenses 3 18614976 | 5 1407066 | § 70,798.78 § 11535093
NET INCOME(LOSS) £ (3,809.10))] % (510.70)
Travel/Service donated for tax deductions] | ] s B |
LOANS

Rec/Monthly Rec Total Balance

Mt Union Revolving Loan $ 5500000 5 500,00 % 250000 % 3683385
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Opening Balance b 32.330.17 |
Income ¥ 11, 406.56
Interest ¥ 0.25%
All Disbursements 3 [16,784.60)
Ending Balance 45
IE. First National Bank ADMIN SAVINGS
Opening Balance b 1,7071.04
Income
Interest -posted quarterly
All Disbursements
End'mE Balance 3 1.701.04

For details of the following Mission funds, see attached sheet “Mission Budget”.

. First MNatonal Ban

peRINg Balance
Income

Interest
All Disbursements

! !!-I‘ :![.! |!
b 14.960.59
b 0.75

$ ([10,815.79)

Ending Balance

A 3.

I-i. First National Bank MISSION SAVINGS

Opening Balance

Income

Interest - posted quarterly
All Disbursements

% 4638156 |

End'mE Balance

b Lo |

For details on the following New Covenant faccounts, see the attached sh

eet called “Investments”.

¥R to Date
3364537

106,518.84
1.32
(113,213.15)

3,

5
5
5
5

YR to Date
1,701.00

5

5 -

3 0.04
3

3

1,701.04

77.268.79
3.97
(B7.759.04)

5
5
5
5 06,873.93

[ YR to Date |

YR to Date

§ 4638042
b3 -
$ 1.14
b3 -

ew Lovenant Investment - HARES PRICE YR to Date
peEning Balance 30671259 | § 2392 | 3 0414507 |
Depaosit 3 6,477.15
Withdrawal $ [18.168.20]
Unrealized Profit/Loss 3 14,960.52 3 30,853.35
Ending Balance 3,307 -
5. New Covenant Investment - BALANCED GROW TH FUND
Opening Balance $  727.083.54 5659559 | $ 13240 | §  703,34535 |
Deposit 3 A1.10
Withdrawal 3 -
Unrealized Profit/Loss 3 22,242.07 3 4589916
Ending Balance &l m
ﬁ. New Covenant Investment - GROWTH FUND HARES FRICE
Opening Balance - Gloria [ean Smith Trust i 76436517 10,712918 | % T422 1% 72511428
Dividends moved into Bal Income % -
Unrealized Profit/Loss ¥ 3816960 % 7742049
“Ending Balance i U A N AL N

|s. PETTY CASH

Opening Balance
Depaosit
Dizsbursements

En-:iin,E Balance

TOTAL

YR to Date

§ 2537076461
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TEAMS AND COMMITTEES OF THE PRESBYTERY OF HUNTINGDON FOR 2027

(See complete slate in a separate document)

OFFICERS OF THE PRESBYTERY 2027

2027 Moderator — One year term

VISIONING TEAM
Class of 2030
Alternate

COMMITTEE ON MINISTRY
Class of 2029

Class of 2029

Class of 2029

Class of 2029

Alternate

COMMITTEE ON PRESBYTERY LIEFE
Class of 2029

Class of 2029

Class of 2029

Class of 2029

Alternate

PERSONNEL TEAM
Class of 2029
Alternate

Rev. Ela Robertson

Rev. K. Joy Kaufmann
Rev. Barry Vance

Elder Gail Wagner
Rev. Adam Clever
Rev. Carl Campbell
Elder John Brockett
Elder Leanne Peters

Rev. Mary Morrow, Vice Chair
Rev. Lori Danielson

Rev. Tom Poole

Elder Ken Manno

Elder Alicia Hughes

Rev. Anne Ard, Chair
Elder Pam Horner

KRISLUND CAMP AND CONFERENCE COMMITTEE

Class of 2029
Alternate

PERMANENT JUDICIAL COMMISSION
Class of 2032

Class of 2032

Alternate

NOMINATING COMMITTEE
Committee on Presbytery Life Rep.
Class of 2027 Member at Large
Class of 2028 Member at Large
Alternate

ORDINATION EXAM READERS
Minister

Minister (Alternate)

Ruling Elder

Rev. K. Joy Kaufmann
Elder Jim Purdum

Elder Dan Nelson
Elder Donis Zagurskie
Elder Nancy Bostian

Rev. Lori Danielson
Elder Linda Vance
Elder Bill Sisson
Rev. Sam Strohm

Rev. Chuck Curley
Rev. Lisa Heckman
Elder Stan Howes

24
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FROM THE HUNTINGDON PRESBYTERY TECHNOLOGY TEAM

PRESBYTERY MEETING
ZOOM ONLY
July 14, 2026
6:00 PM

To connect using Zoom
PLEASE COPY AND PASTE THE HYPERLINK BELOW TO LOG IN

This is the most convenient option.
https://us02web.zoom.us/j/9347979643?pwd=bXFxelhTeEJwKOM2UjdISmQ4Ny9HQT09&0omn=85259190904

When prompted Enter Password: 9643

Other ways to connect on Zoom for audio only.

ONE TAP MOBILE (iPhone) Be sure you have the Zoom App first
Meeting ID: 934 797 9643
Passcode: 9643

It would be helpful if you could join the meeting between 5:30 and 6:00 pm so the
system can be tested.

If you are having problems with hearing, it may help to turn on the Zoom’s closed
caption.

If you need to communicate, please chat with HUNTINGDON PRESBYTERY Only. We will
be monitoring the chat and will relay any questions to the group if needed.

Please add your name to your profile.

If you are voting on any motions, please use the “Thumbs Up” icon in Reactions or with
your video on clearly show us your own “Thumbs Up” so we can see your vote.

You will need to still stay muted so you do not interfere with others listening on Zoom.
Thank you!


https://us02web.zoom.us/j/9347979643?pwd=bXFxelhTeEJwK0M2UjdlSmQ4Ny9HQT09&omn=85259190904

